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INTRODUCTION & DESCRIPTION

This contract is designed to verify and guide the internships for graduate
students in the Palmer School of Library and Information Science. The following
provides a description of the internship experience/projects, learning objectives and the
methods of evaluation to be used.

The Intern, the Supervising Professional, and the Faculty Advisor or the
Instructor for LIS 690 should complete and sign the agreement in a timely fashion
before the internship begins. The Intern is responsible for completing this four
page contract and providing a copy to the LIS 690 Instructor, the Supervising
Professional and the School's Graduate Academic Counselor.

1. Internship Supervision: Please identify the role of your Supervising Professional at
the host site, including the kinds of orientation, instruction, and supervision to be
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2. Learning Objectives: Identify objectives that you expect to fulfill and have not [ilorer Y.
already been met in previous work experience or in the classroom. Please be specific :
and use concrete terms that can be evaluated. In short, what new learning do you

intend to gain from this internship?

You may not have an objective in each of these categories.

A. Skills Acquisition Objective: Identify specific skill(s) or areas of
knowledge that you wish to acquire during the internship.
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B. Skills Application Objectives: |dentify some skill(s) or area of knowledge
you have in which you wish to improve your proficiency during the  internship.
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C. Human Relations Objectiveé: identify one way in which you want to improve
in working with supervisors, colleagues, or others with whom you will associate
during the internship.
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D. Other Objectlve@: Use this space for optional and additional learning
objectives that do not fit into the above categories.
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3. Internship Description: In the space below, describe in as much detail as possible
the agreed responsibilities for the Internship--projects, programs, experiences -- that
have been agreed upon by all those signing the agreement. Attach an additional page if
necessary. Show by your description how you will meet your objectives.
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